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Cultural Diversity and Māori Dimension
We will reflect New Zealand’s cultural diversity by:

Providing equal opportunities for all students

Through incorporating the principles of the Treaty of Waitangi within the 
teaching and learning environment. Where possible class programmes, 
contexts and practices will reflect New Zealand’s cultural diversity and the 
unique position of the Maori culture where the identity, language and culture 
of Maori learners and their whanau, hapu and iwi are affirmed.

The unique position of the Maori by:
With a third of our role Maori it is essential that this is reflected in the life of 
the school. With a focus on ‘what works for Maori students, works for all 
students’, programmes will reflect the bicultural nature of Aotearoa. 

We will incorporate Tikanga and te reo  Maori into the school’s curriculum 
by:

Incorporating mautauranga (Maori knowledge/ understanding) Te Reo 
/Tikanga Maori in all areas of the curriculum, providing powhiri for special 
occasions, marae study, waiata and kapa haka programmes and celebrating 
significant Maori occasions (matariki).

 As the relationship between Whanau and school develops it is anticipated 
further assistance will be provided to enhance the quality of Tikanga Maori 
programmes in the school.

Integrating Te Reo Maori as part of the curriculum areas in an appropriate 
manner. 

Level 4B Delivery schoolwide as a minimum 

To discover the views and concerns of the school’s Maori community we will:

Consult with the school Whanau through our communication networks so we are aware of the views and concerns of the Maori community. We will also 
consult with Maori families through our annual survey aggregating their data separately. The Principal will report the aggregation of Maori achievement 
data to the BOT separately where appropriate. 
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